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MEDICAL Inc.
Clinical Student Agreement between Scotland County Emergency lvledical Services and Raven Advisory, LLC

I, PARTIES
A. Raven Advisory, LLC

1. Shefield Ford, CEo
2. Fayetteville, NC; 910-758-8084

B. Scotland County Emergency MedicalSeryices
1. Robert Sampson, Director
2. Laurinburg, NC;910-2664321

II. RECITALS

A. AGREEMENT:This agreement is made and efltered into this e{l day of by and
between Scolland Countv Emerqency Medical Services, here nafler known as , and Raven Advisory. LLC,

RAVEN

hereinafler known as Raye!.
B. PURPOSE: The purpose ol lhis agreementis to provide guidelines regarding the clinicalexperierce of students

enrolled ir Emeeency Medical Responder (EMR), Emergency Medical Technician (E[,4T), Advanced Emeqency Medical
Techniclan (AEMT), Paramedic, orAdvanced Paramedic programs offered by Eaycl. lt is to the mutual benefit ol Scot:
land EMS and Baye! 10 provide satisfaclory clinical experiences for students enrolled in lhe progEms at Eayg!. Smtland
EllS and Bayq! agree to lhe following provrs ons:
1. REPLACING STAFF: Studenls assigned to Scolland EMS will have the stalus of'leamers' and will not replace

Scotiand EMS's siaff employees or have final responsibility for patient care. Scotland EMS will rnaintain at all times a

sufficrent level of staffemployees to carry out its regular duties and, when appropriate, to provide adequate super-
vision of sludents. Scotland EMS will relain complete responsibility for patienl care. lt is the expectation and desire
oflhe parties that students vvill obserye, assist, and apply skills and technrques in accordance wilh therr abilities and
skills, as developed during the course ol their study.

2. EMPLOYMENT EXPECTATIONS: Students willbe lreated as lraineeswho have no expectation of receiving
comoensation ot ful!,,,.,r.,,,r,rn"-ol froxr!i!!;,rr,.i.EMS

3. BENEFI-rS: lt is unda'.e!0aana6&i!,.c{l ihiil slu:r€i,l9are acl erirployed by Scotland EMS and lhereioie are na,i rii-*
gible for employee benslits rncluding Workers' Compensation, life insurance, health insurance, or retrement benefits.
Eafg! will provide Wolkers' Compensation for Eayg! faculty and students in connection with lheir activities under
this contract.

4. NON-DESCRIMINATION: Each party assures that itwillnot discriminate againstany individual including, bul
not limiled to, employees or applicants for employment and/or students because of race, religion, creed, color, sex,
age, disability, veteran status, or national origin.

5. EXPENSES: Scotland EMS shall have no responsibility lo Beyc! for any expense, meal cosl, laundering costs, or
medicalexpense ofany student participating in any ways connecled wilh or relating to such siudent's paflicipation,
including any illness contracled while participating.

6. DAMAGE:All breakage, loss or waste of supplies, damage lo facilities or equipment, and alldamage to ScoUand

Ells's property resulting from any act or omission of any student in the program shall be reported by Sco{and EMS
to Eave!.7. INJURIES: Scotand EMS will provide or refer lor emergenry medical treatment for any students (and faculty, rf ap-
plicable) in the event of accideni or inlury during assigned clinical expenence. Bagwill provide g@tlaELEMS with
the name, phone numbe( and address oi Eaycl's Worker Compensation carier in lhe event of a student orfaculty
member injury.

L INSURANCE:All students and olher participanls pursuant to lhis agreement shall have and mainiain at no cost
or expense 1o S@IIA(LEUS general liabrhty and professronal malpraclice rnsurance for any act or omission of any
Ralcn participant in the program having minimum mvelage limrts ol $1,000,000 per peGon and $1,000,000 per oc-
cunence for any and allclaims made or arising out of event occuring during lhe lerm ofthe agreement. BayC! shall
provide ',yritten assurance to S@llalllElls upon request.

9. CONFIDENTIALITY: The confidentiality of patient remrds and student records willbe mainlained al alltimes.
10. POLICIEST StLrdents are subject lo the policies and requlations of Scltland EMS, and dufing clinicalassignmenls,

students will abide by the standards set for Scotland EMS'S employees in matters relating lo patient care, along
wilh Scotland EMS'S practices, protocols, and policies, including confldentiality of all patient and employee relaled
infomation.
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MEDICAL lnc.
11. SAFETY TRAIN ING: Eaye! agrees to provide 'mre' Heallh lnsurance Portability and Accounlability Act (HlPl"A),

blood bome pathogen / standard precautions, and l]re safety training, il requircd, lo meet Smtland EMS'S require-
menis. Training will be provided by BeyC! to studenls and faculty as needed. &yC0 \a,ill provide to Scotland EMS a
laslof mmpleled trainings and related studenl names upon requesl.

12. DISPOSABLE SAFEry EQUIPMENTAND RESPIRATORY PROTECTION: Scotland EMS will
provide disposable safety equipmenl to students as needed such as N95 masks and disposable gloves lf required,
BA!C! will perform qualitative lit tesling ofstudents ior respiratory protection witlr a N95 mask.

13. UNIFORM AND NON-DISPOSABLE SAFETY EQUIPMENT: While wofiing with Smtland EMS,
sludents will dress professionally in a uniform that is mutually agreed upon by both agencies. Uniform provided by
students typically includes polo shirt, pants, and boots. lf scrubs are required, scrubs shall be provided by Scotland
EUS. Students willdisplay a photo lD issued by EayCO while performing clinical rotations. ln the interesl oisludent
prolection during education activities, studenls on the scene of motor vehicle collisions or in other potentially haz-
aldous env!rcnmenls willwear a Peconal Protective Ensemble (PPE) as indicated by Scotland EMS's guidelines for
PPE usage which might nclude reflective vest, helmel, or other PPE. Such PPE will be provided by and returned to
Scotland EMS.

14. VACCINATIONS: Bayfl will provide Scotland EMS with verificaiion of student negative TB test and immunization
stalus upon requesl. Eaygl lequires allsiudents to be vaccinaled (at leaslthe firsl round ofvaccinalions, if mulli-
dose) for the following:
a. Measles, Mumps, Rubella, and Rubeola (MMR),
b. Seasonal influenza (if between November and February),
c. Hepatitis B, and
d. Tetanus, Diptheria, and Perlussis (TDAP).

15. OTHER VERIFICATIONS: Bayc! will provide Smtland EMS with verification of student curent CPR certifica-
tion, criminal background check, and urine drug screen results, if requested.

16. ORIENTATION: Scotand EMS's personnelwillonent EayC! s faculty with Scotland EMS'S policies and praclices
pnor to the ariva I ol siudents for field assignments.
SCHEDULING $lolland El\.4S shall deie
;,i! crnle -s. 
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n.OLlrlriah rha, 'l

ty wrlicooro nale w th S!dbI!LEUS 1o com
confirm deconfliction and scheduling. Baygl and Scouand EMS shall meet periodically at mutually convenienl times
throughout the lerm of this agreement to coordinate rouline administralive matters incrdent to this agreement.

18. CLINICAL COORDINATOR: Bolh Eaye! and Scotland EMS willdesignate an appropnate staff member lo co-
ordinale educationalaclivaties. Baygo faculty willretain overall responsibility for the selection of appropiate learning
expeiences ior sludents and the evaluation of student pedormance.

19. PRECEPTORS: Scotland EMS will designale specilic stafi as preceptors or Field Training officers (FTOS) lo
facilitate students' learning during agreed upon clinicallems.
a. NON-A[.4BULANCE PRECEPTORS: Sludents in hospital settings or other non-ambulance settings

should be assigned a preceptor that is idenUfied by S@IIAIILEUS as an employee who is an experiefced pract-
lioner and instructor for new hires and students to facilitate leaming expenences.

b. AMBULANCE FIELD EXPERIENCE FTOS: Studenls riding on ambulances (not performing as team
lead) should be assigned an FTo thal is identifed by Scotland EMS as an employee who is an expenenced
praciitioner and nstructor for new hircs and students to facilitate learning expe er]ces.

c. A[,'IBULANCE FIELD INTERNSHIP MENTORS: Paramedic students riding on ambulances in the final
phase of lhelr kaining musl ride with an assigned menlor for the specified number of calls and with FTOS for the
remainder oflherr ield intemship time. Field intemship time is where lhe sludent acls as leam lead. All mentors
and FTOS in ihis phase must have documented preceptor training. Such documentation shall be provided to
Raven by Scotland EMS upon request. lf Scotland EMS does not have formal preceptor training, Ba!g[ can
provide access lo free online education.

20. ACCREDITAf ION SITE VISIT: Scotland EMS will mainlain all standards thal make il eligible for approval as a
clinic.al site for nstruction in a state-accredited program. Smtland EMS will permit authorities responsible for accredi-
tation of 8a!q0's cuniculum to inspect SCq!a&LEIJS clinicalfacililies and services as necessary.

21. STUDENT DISCIPLINE: Students may be permanen(y dismissed from participalion in clinical experiences
at Scotland EMS after the appropriate disciplinary policies and procedures oi Smtland EMS have been followed.
Scotland EMS may requhe any sludent lo immedialely leave its premises if SeqtlalllElds reasonably believes the
student poses an immediale threal or danger. Smtland EMS and Bayg! will immediately nolify the olher of lhe re-
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moval of a sludenl form clinical sessions. ll Scotland EMS is providing notice to Baye!, it will provide an explanation
of lhe basis for removal.

C. DELAY:The delay or failure of pedormance by eilher party will not constitute default under the terms ol this agreemenl,
nor will il give rise lo any claims againsl eilher party lor damages. The sole remedy for breach of lhis agreemenlwill be
immediate termination.

D. Ihis agleemenl will in no way be inteercted as crealing an agency or employment rela|onship between lhe parties.

III, DURATION
A. This agreemenl may be terminated by either party upon written nolice lo the other given not less than thirty (30) days in

advance. Ufllrl such nolice is grven, thrs agreement will aulomatically renew annually.

IV EXECUTION
A. ln wilness thereof, the parties have execuled lhis reemenl.

2

,_ _ D,r""#a I8

Raven lvledical, lnc.
4440 Bragg Blvd
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1.

Sheffield Ford (Sep 10, 2024 08:37 EDT) 09/10/24
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