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Clinical Student Agreement between Robeson County Emergency Medical Services and Raven Advisory, LLC. 

I. PARTIES
A. Raven Advisory, LLC

1. Sheffield Ford, CEO
2. Fayetteville, NC; 910-758-8084

B. Robeson County Emergency Medical Services
1. Patrick Cummings, Director
2. Lumberton, NC; 910-671-3250

II. RECITALS

A. AGREEMENT: This agreement is made and entered into this      17th day of September, 2024 by and
between Robeson County Emergency Medical Services, hereinafter known as Robeson EMS, and Raven Advisory, LLC, 
hereinafter known as Raven. 

B. PURPOSE: The purpose of this agreement is to provide guidelines regarding the clinical experience of students
enrolled in Emergency Medical Responder (EMR), Emergency Medical Technician (EMT), Advanced Emergency Medical
Technician (AEMT), Paramedic, or Advanced Paramedic programs offered by Raven. It is to the mutual benefit of Robe­
son EMS and Raven to provide satisfactory clinical experiences for students enrolled in the programs at Raven. Robeson
EMS and Raven agree to the following provisions:
1. REPLACING STAFF: Students assigned to Robeson EMS will have the status of "learners" and will not replace

Robeson EMS's staff employees or have final responsibility for patient care. Robeson EMS will maintain at all times a
sufficient level of staff employees to carry out its regular duties and, when appropriate, to provide adequate super­
vision of students. Robeson EMS will retain complete responsibility for patient care. It is the expectation and desire
of the parties that students will observe, assist, and apply skills and techniques in accordance with their abilities and
skills, as developed during the course of their study.

2. EMPLOYMENT EXPECTATIONS: Students will be treated as trainees who have no expectation of receiving
compensation or future employment from Robeson EMS.

3. BENEFITS: It is understood and agreed that students are not employed by Robeson EMS and therefore are
not eligible for employee benefits including Workers' Compensation, life insurance, health insurance, or retirement
benefits. Raven will provide Workers' Compensation for Raven faculty and students in connection with their activities
under this contract.

4. NON-DESCRIMINATION: Each party assures that it will not discriminate against any individual including, but
not limited to, employees or applicants for employment and/or students because of race, religion, creed, color, sex,
age, disability, veteran status, or national origin.

5. EXPENSES: Robeson EMS shall have no responsibility to Raven for any expense, meal cost, laundering costs, or
medical expense of any student participating in any ways connected with or relating to such student's participation,
including any illness contracted while participating.

6. DAMAGE: All breakage, loss or waste of supplies, damage to facilities or equipment, and all damage to Robeson
EMS's property resulting from any act or omission of any student in the program shall be reported by Robeson EMS
to Raven.

7. INJURIES: Robeson EMS will provide or refer for emergency medical treatment for any students (and faculty, if
applicable) in the event of accident or injury during assigned clinical experience. Raven will provide Robeson EMS
with the name, phone number, and address of Raven's Worker Compensation carrier in the event of a student or
faculty member injury.

8. INSURANCE: All students and other participants pursuant to this agreement shall have and maintain at no cost
or expense to Robeson EMS general liability and professional malpractice insurance for any act or omission of any
Raven participant in the program having minimum coverage limits of $1,000,000 per person and $1,000,000 per oc­
currence for any and all claims made or arising out of event occurring during the term of the agreement. Raven shall
provide written assurance to Robeson EMS upon request.

9. CONFIDENTIALITY: The confidentiality of patient records and student records will be maintained at all times.
10. POLICIES: Students are subject to the policies and regulations of Robeson EMS, and during clinical assignments,

students will abide by the standards set for Robeson EMS's employees in matters relating to patient care, along
with Robeson EMS's practices, protocols, and policies, including confidentiality of all patient and employee related
information.

Raven Medical, Inc. 

4400 Bragg Blvd 

Fayetteville, NC 28303 ravenadvisorv. com 
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